
Best practice-1. Nirantar Paritoshik Yojana

1. Title of the practice:-

 Nirantar ParitoshikYojana  (Continuance Award Scheme)

2. Objectives of the practice:- 

a) To collect money from the donor. 
b) To motivate students. 
c) To develop Competitive attitude among students. 
d) To appreciate and inspire student. 

3. The Context:- 

Positive motivation is one of the reasons of Students achievement. For the same they must be
motivated. When they see someone among them from senior batch being facilitated and awarded
at the hands of a special guest and the faculty members on stage and spectator were clapping and
appreciating them at that moment of time they were motivated towards this achievement and feel
to  do  same  for  themselves.  This  inspiration  and  motivation  have  a  positive  impact  on  the
academic performance of the students. 

4. The Practice:- 

Many donors (Alumni and former staff members) have contributed in this scheme. The donors' 
names have been written at the facade of college building to reveal respect about them. The 
amount collected is fixed deposited in the bank. At the time of actual price-distribution ceremony
Actual interest accumulated on this amount on year on basis is used to distribute prizes and 
awards to the deserving students on the basis of their performance in the examinations on the 
occasion of Teachers day.

5. Success of the Practice:- 

Students teacher inspire to achieve this awards and prizes when they see their peers felicitration. 
This inspiration and motivation have a positive impact on the academic performance of the 
students. This scheme develops a positive competitive attitude in students.

6. Problems encountered and resources required:-

The rate of interest on the fixed deposit regarding this scheme is consistently decreasing and this
is  the problem institution  is  facing now a days.  To resolve this  problem we are starving to
increase this amount



Best practice-2. Adoptive Parent Scheme

1. Title of the practice:-

Adoptive Parent Scheme

2. Objectives of the practice:- 

a) To Girl child for education. 
b) To help girl child in their education. 
c) To appreciate and inspire girl child. 

3. The Context:- 

To educate girls is one of the way to prosperity. It is the best way to reduce inequalities. By
educating the girls we take a step forward towards reducing poverty. But often see girl, children
facing discrimination in various forms. Girls do not receive adequate nutrition; they have less or
no access to healthcare and there is a huge gap in the education for girls. Some of the main
reasons  behind  problems  in  girl  child  education  are  poverty,  illiterate  parents,  gender  bias,
gender-based violence etc. According to Indian census, 2011 female literacy rates have increased
from 18.33 percent in 1951 to 74.00 percent in 2011. But the problems that girls face to get an
education still remain the same.

4. The Practice:- 

Kasturba  Kanya  Shala  (Kasturba  Girls  School)  is  one  of  the  schools  run  by  our  parent
organization for girls. Most of the students of this school are from poor family background. Due
to poverty some girls use to left their education which results in increase in dropdown ratio. Our
institution with the help of teachers from the same school identifies such girl child and help
school in financial terms. Then school uses this money to help them. At the same time faculty
periodically visit the school and take follow up. 

5. Success of the Practice:- 

This practice leads to educate the girl child. School authorities always use to appreciate this 
initiative of the institution. This practice help in reducing the drop down ratio of the girl students.
A small help can make a difference in someone’s life this proves! This scheme definitely 
develops a positive attitude among the girl students.

6. Problems encountered and resources required:-

The inflation in every sector of life this scheme is not away from it this is the problem institution
is facing now a days. To resolve this problem we are trying to increase amount.


